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Fairness 



This chart shows the gap between your 

dE , S5h 0f aCtUa ' ,GVel ° f Fairness £u 
class and how you would like it to be ideally. 
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You feel that there 
should be a higher level 
of Fairness in your 
classroom. 
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This chart shows the gap between your pupils 1 

perceptions of the actual level of Fairness and 
their aspirations for the future. 
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What Does This Mean? 

Your pupils' responses 
also indicate that they 
feel satisfied with the 
level of 
Fairness in your 
classroom. 
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This chart shows how your pupils 1 perceptions of 
the actual level of Fairness compare with the 
views of pupils in other classes nationally. 
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What Doe*Th!i Mean! 

The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 
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Your results in relation to Fairness are very 
positive. The challenge for you is to maintain this 
and use it to stretch pupils in your class even 
further, whilst working on dimensions which are 
not so strong or whilst identifying opportunties to 
improve classroom climate outside this class. 
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The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 

perceived by pupils in 
other classrooms 
nationally. 




Clarity 



This chart shows the gap between your 
perception of the actual level of Clarity in your 
class and how you would like it to be ideally. 
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What DoesThis Mean? 



You feel that there 
should be a higher level 
of Clarity in your 
classroom. 




This chart shows the gap between your own and 
your pupils 1 perceptions of the actual level of 
Clarity in your class. 



(The level of agreement for this dimension is 
high.) 
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What Does Thte Mean? 



Your pupils perceive a 
substantially lower level 
of Clarity than you 
think they do. 



Clarity 



This chart shows the gap between your pupils' 

perceptions of the actual level of Clarity and 
their aspirations for the future. 
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What Does This Mean? 

Your pupils 1 responses 
also indicate that they 
feel there is substantial 
scope for increasing the 
level of Clarity in your 
classroom. 




Clarity 



This chart shows how your pupils' perceptions of 
the actual level of Clarity compare with the views 
of pupils in other classes nationally. 
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What Does This Mean? 

The degree of Clarity 
perceived by your 
pupils is low in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 
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Clarity 



Your results indicate you would benefit most by 
keeping in tune with your pupils' perceptions about 
the level of Clarity in your classroom. As a 
reminder, the most significant finding in your 
feedback is highlighted below. 
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What Docs This Mean? 



Your pupils perceive a 
substantially lower level 
of Clarity than you 
think they do. 
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In reviewing this summary, your key question is: Do I understand and 
share my pupils perceptions of the classroom climate? 




! B 1 



Your pupils think 
the climate Is higher 
than you do 



Gap- 



Your pupils think 
the climate Is lower 
than you do 



Clarity 

Order 

Standards 

Fairness 

Participation 

Support 

Safety 

Interest 

Environment 



What DoesThis MeanT 

In general, you are 
very 'in tune' with the 
perceptions of your 
pupils » you clearly 
understand how they 
feel about the 
classroom climate and 
are in an excellent 
position to think 
through the impact of 
this on their 
performance. 
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In rev.ew.ng this summary, your key question is: Is there scope to improve 
the chmate m th.s class to match or exceed the climate in other clasTrooms 
nationally, or w ould I do betterj^cus my energies elsewhere? C,aSSr °° mS 

What DoesT his Mean! 

Overall, your pupils 
perceive the climate to 
have a mixture of 
strengths and 
weaknesses when 
compared to that found 
in other classrooms 
nationally. You have 
created a good basis 
for building on existing 
strengths, but your 
'feedback also highlights 

those areas that may 
impede your pupils 
from performing to 
their full potential. 
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' Ijjjlgll Mamtammg the high level of this dimension. 



q*»'ty i|5i^3 Understanding your pupils* ^erien«. 



Participation WggM Racing pupils' views a g almt ci, e Norms. 



Support |^i^|jH| ****** P^^^ a^nst tfTeNa^ 



1 Safet T l^jjjgB§ Understanding your pJplk' experie^el 

igfeSH "* Wo * Pupl^ views against the *wT s ; 




Raising pupils' views ^weS^ErnST 



| Environment j 



j Standards ||^K9 P W *i«^^it tfce No^T 

_ , , I' ... ■*>: | ;;>^. ,: J 



BUI 



Dimensions 
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Priority Your Response 
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Select Up to 3 

Dimensions Priority For More Information Key Action Areas 
._ _ 1 J 
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Characteristic: 
Click for More 
Information 
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Action Still Oucscandtag 
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In Ms Osborne's class 
students are not expected to 
hand their work in on time 



( how do you see this now? S x 
V %%S2f * — " 
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Skip Question i 



Osborne's class 
students are always 
expected to hand their work 
in on time 



how would you like to see ihis tri trie future? 



wow 



In Ms Osborne's class OOO0O© In Ms Osborne's class 
students are not expected to FUTUft£ students are always 

hand their work in on time expected to hand their work 

in on time 



DIMENSIONS 



STYLES: 

Coercive Authoritative AffiliatiVc Democratic Paccscttirig Coaching 



Flexibility p0$8 <\ cotd ]x^^&y0^S^^S^&., i[ &&&s§J( 



Responsibility ^ 'L ^^^tSJE^T^fej^^^^ 

Standards 




Extremity Valuable Of Short Term Use Not 
Valuable Value With Care Recommended 
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Responsibility 



This chart shows the gap between your 
perception of the actual level of Responsibility in 
the school and how you would like it to be ideally. 
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What Does This Mean? 

You feel your colleagues 
may be more effective if 
Responsibility was 
increased slightly. 
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Responsibility 



This chart shows the gap between your own and 
your colleagues' perceptions of the actual level of 
Responsibility in the school. 



(The level of agreement for this dimension is 
high.) 
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What OoesThis Hean? 

There is no difference 
between V our 
perception of 
Responsibility in the 
school and your 
colleagues 1 perception. 



Responsibility 



This chart shows the gap between your 
colleagues 1 perception of the actual level of 
Responsibility in the school and their aspirations 
for the future. 
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What Does This Mean.' 

The responses of your 
colleagues also suggest 
that they feel satisfied 
with the level of 
Responsibility in the 
school. 
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This chart shows how your colleagues' perceptions 
of the actual level of Responsibility compares to 
the views of staff in other schools nationally. 
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What Does This Mean? 

The level of 

Responsibility perceived 
by your colleagues is 
high in relation to that 
found in other schools 
nationally. 
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Your Democratic style is 
Infrequent 
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Your Democratic style is 
Infrequent 




The Democratic 
generating new 
commitment, may not place direct 
emphasis on setting Standards o 
on driving through continuous 
mprovernent. The risk is that 
adequate, rather than excellent, 
performance is encouraged. 
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Not Use Ol Short Term Valuable Extremely 

Recommended With Care Value Valuable 
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Your Democratic style is 
Infrequent 




The Democratic style will impact 
positively on Team Commitment as 
this style involves listening to staffl^^ 
and reaching decisions by 
consensus. This increased 
interaction leads to the co- 
operation and buy-in that 
characterise Team Commitment. 
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